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GSGA44-R03 
 

Resolution of Support for Senate Proposal: Bereavement Policies and Practices Toward an 
Inclusive Community of Care 

 
Summary: The Graduate Student Government hopes to work with the UMD Graduate School 
Administration to better support bereaved graduate students at the University of Maryland, 
College Park and hopes the Graduate School can be more inclusive of diverse bereavement needs 
in bereavement leave policies. This resolution aims to outline the need for student bereavement 
leave policy and broaden the definition of “close relative” to recognize diverse familial 
relationships. The text of the resolution is below: 
 

WHEREAS, grief and bereavement are common experiences for students, with past 
research (prior to COVID) suggesting that somewhere between 22% to 30% of college students 
are within 12 months of a personal human loss and approximately 26% graduate students 
specifically, experienced the loss of a significant person or pet in their lives within the past 24 
months;12 and, 

 
WHEREAS, now in a “post-COVID” timeline, loss and grieving has become a more 

visible public health issue. More attention has also been given to cases of complicated grief, as 
evidenced by the prolonged grief disorder being added to the Diagnostic and Statistical Manual 
of Mental Disorders (DSM) as of March 2022.3456 Where we are grieving as a nation, state, and 
individuals with the loss of in-person connections from COVID, the impacts of lockdown and 
other public health protocols will be seen for years to come; and, 

 
WHEREAS, the negative impacts of grief, when poorly accommodated, in college 

students, have also been well established.7 This greatly impedes academic achievement, threatens 
graduation success rates, and overall creates a negative learning environment where students do 
not feel seen or understood in their grieving and loss;8 and, 

8 ​ American Psychiatric Association, DSM-5-TR. 
7 ​ American Psychiatric Association, DSM-5-TR. 

6 ​ Terry, R. (2024). “I was Much Sadder Than I Thought”: A Look at how Grief Impacts the College Student  
Experience. About Campus, 29(5), 14-20. https://doi.org/10.1177/10864822241284617 

5 ​ Sirrine, E. H., Kliner, O., & Gollery, T. J. (2023). College Student Experiences of Grief and Loss Amid the  
COVID-19 Global Pandemic. OMEGA - Journal of Death and Dying, 87(3), 745-764.  
https://doi.org/10.1177/00302228211027461 

4 ​ Cherry, J., & Densmore, C. (2024). “So sorry your grandma died. Get that paper in.”: Graduate teaching  
assistants’ experiences of student grief in the communication classroom. Journal of Communication  
Pedagogy, 8, 86–104. https://search.informit.org/doi/10.3316/informit.T2024081600013300384638224 

3 ​ American Psychiatric Association. (2022). Diagnostic and Statistical Manual of Mental Disorders,  
Fifth Edition, Text Revision (DSM-5-TR). American Psychiatric Association Publishing.  
https://www.psychiatry.org/psychiatrists/practice/dsm  

2 ​ Varga, M. A. (2016). A Quantitative Study of Graduate Student Grief Experiences. Illness, Crisis & Loss,  
24(3), 170-186. https://doi.org/10.1177/1054137315589700  

1 ​ Balk, D. E., Walker, A. C., & Baker, A. (2010). Prevalence and Severity of College Student Bereavement  
Examined in a Randomly Selected Sample. Death Studies, 34(5), 459–468. 
https://doi.org/10.1080/07481180903251810  

https://search.informit.org/doi/10.3316/informit.T2024081600013300384638224
https://www.psychiatry.org/psychiatrists/practice/dsm
https://doi.org/10.1177/1054137315589700
https://doi.org/10.1080/07481180903251810
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WHEREAS, the university has no formal student bereavement policy to support 

graduate students in their time of need, instead vaguely listing “death in the family” as a 
“compelling [circumstance] beyond the student’s control” potentially warranting an excused 
absence under the excused absence policy;9 and, 

 
WHEREAS, this lack of standard operating procedures to handle student grief leaves 

the discretion to instructors as to whether, and to what extent, students receive academic support 
or graduate (teaching or research) assistantship support during bereavement, creating confusing 
and inequitable situations between graduate students and instructors during distressing moments 
in that graduate student’s life; and, 

 
WHEREAS, a lack of a holistic and compassionate bereavement policy 

disproportionately affects communities who have unique needs and considerations in the event of 
a loss that may require them to miss their graduate courses due to timing of the loss, as well as 
their teaching or research obligations. Out-of-state and international graduate students may need 
to travel to be with family. Additionally, cultural or religious grieving practices may require 
varied times; and, 

 
WHEREAS, the needs of LGBTQ+ students who have loved ones that do not fall 

under traditional definitions of “family,” “nuclear family,” or “blood-related families,” may also 
need bereavement accommodations that do not disproportionately disservice them due to the 
limited definition of “family loss.” Other relationships with extended family should be 
recognized and supported; and, 

 
WHEREAS, the University Senate is undertaking consideration of Senate Bill 

23-24-27 ‘Proposal for Bereavement Policies and Practices Toward an Inclusive Community of 
Care’ which proposes the establishment of an inclusive student bereavement policy;10  

 
THEREFORE, BE IT RESOLVED, the Graduate Student Government supports 

the passage of the University Senate Bill 23-24-27 with the establishment of a student 
bereavement policy as proposed; and, 

 
THEREFORE, BE IT FURTHER RESOLVED, the Graduate Student 

Government believes that the bereavement policy should be implemented in such a way that 
ensures graduate assistantship responsibilities do not hinder the ability for a bereaved graduate 
student to take the time off to which they would otherwise be entitled under the policy; and, 

 
THEREFORE, BE IT FURTHER RESOLVED, the Graduate Student 

Government believes this policy should be inclusive of diverse community needs in 

10 ​ Pease, M., Trovato, K., & Jankauskaite, G. (2024). Senate Bill 23-24-27. University Senate, University of ​
​ Maryland. https://www.senate.umd.edu/governance/legislation/legislation-archive/875   

9 ​ University policies: UMD: University policies: University of... UMD. (n.d.).  
https://policies.umd.edu/student-affairs/university-of-maryland-policy-on-excused-absence 

https://www.senate.umd.edu/governance/legislation/legislation-archive/875
https://policies.umd.edu/student-affairs/university-of-maryland-policy-on-excused-absence
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bereavement, including additional time for students who have to travel for bereavement and 
definitions of loss that are inclusive beyond traditional ideas of “immediate family”; and, 

 
THEREFORE, BE IT FURTHER RESOLVED, the Graduate Student 

Government supports the bereavement policy being administered by the Dean of Students office 
to streamline communication and reduce administrative burdens on students and faculty; and, 

 
THEREFORE, BE IT FURTHER RESOLVED, if the final report of the 

University Senate Academic Procedures and Standards Committee, due March 7, 2025, does not 
include the provisions necessary to create a policy fully inclusive of diverse community needs, 
the Graduate Student Government calls on the full University Senate and the University 
President to amend the policy to that effect; and, 

 
THEREFORE BE IT FINALLY RESOLVED, the Graduate Student 

Government acknowledges that bereavement is an experience that affects all members of the 
university community, and, beyond the passage of this policy, advocates for ongoing efforts to 
educate, empower, and support faculty, staff, and students alike on matters relating to 
bereavement. 
 
 
 
 
Author(s): Nora-(Shayne) E Jameson (EPID) 
 
Sponsor(s): Mikol Bailey (VPFA), Keegan Clements-Housser (Director of Operations) 
 
Date and Time of Submission: January 20, 2025 
 
Date of Presentation: February 28, 2025 
 
Action(s) Taken: Approved by Assembly vote without amendment and presented to relevant 
University of Maryland, College Park parties, including ADA Compliance within the Office of 
Diversity and Inclusion, Accessibility & Disability Service (ADS) within the Division of Student 
Affairs, the Graduate School, the Counseling Center, the Health Center, the Office of the 
Provost, and the Office of the President. 
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Decision of GSG President 
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