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GSGA44-R03

Resolution of Support for Senate Proposal: Bereavement Policies and Practices Toward an
Inclusive Community of Care

Summary: The Graduate Student Government hopes to work with the UMD Graduate School
Administration to better support bereaved graduate students at the University of Maryland,
College Park and hopes the Graduate School can be more inclusive of diverse bereavement needs
in bereavement leave policies. This resolution aims to outline the need for student bereavement
leave policy and broaden the definition of “close relative” to recognize diverse familial
relationships. The text of the resolution is below:

WHEREAS, grief and bereavement are common experiences for students, with past
research (prior to COVID) suggesting that somewhere between 22% to 30% of college students
are within 12 months of a personal human loss and approximately 26% graduate students
specifically, experienced the loss of a significant person or pet in their lives within the past 24
months;'? and,

WHEREAS, now in a “post-COVID” timeline, loss and grieving has become a more
visible public health issue. More attention has also been given to cases of complicated grief, as
evidenced by the prolonged grief disorder being added to the Diagnostic and Statistical Manual
of Mental Disorders (DSM) as of March 2022.%*¢ Where we are grieving as a nation, state, and
individuals with the loss of in-person connections from COVID, the impacts of lockdown and
other public health protocols will be seen for years to come; and,

WHEREAS, the negative impacts of grief, when poorly accommodated, in college
students, have also been well established.” This greatly impedes academic achievement, threatens
graduation success rates, and overall creates a negative learning environment where students do
not feel seen or understood in their grieving and loss;® and,
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WHEREAS, the university has no formal student bereavement policy to support
graduate students in their time of need, instead vaguely listing “death in the family” as a
“compelling [circumstance] beyond the student’s control” potentially warranting an excused
absence under the excused absence policy;’ and,

WHEREAS, this lack of standard operating procedures to handle student grief leaves
the discretion to instructors as to whether, and to what extent, students receive academic support
or graduate (teaching or research) assistantship support during bereavement, creating confusing
and inequitable situations between graduate students and instructors during distressing moments
in that graduate student’s life; and,

WHEREAS, a lack of a holistic and compassionate bereavement policy
disproportionately affects communities who have unique needs and considerations in the event of
a loss that may require them to miss their graduate courses due to timing of the loss, as well as
their teaching or research obligations. Out-of-state and international graduate students may need
to travel to be with family. Additionally, cultural or religious grieving practices may require
varied times; and,

WHEREAS, the needs of LGBTQ+ students who have loved ones that do not fall
under traditional definitions of “family,” “nuclear family,” or “blood-related families,” may also
need bereavement accommodations that do not disproportionately disservice them due to the
limited definition of “family loss.” Other relationships with extended family should be
recognized and supported; and,

WHEREAS, the University Senate is undertaking consideration of Senate Bill
23-24-27 ‘Proposal for Bereavement Policies and Practices Toward an Inclusive Community of
Care’ which proposes the establishment of an inclusive student bereavement policy;"

THEREFORE, BE IT RESOLVED, the Graduate Student Government supports
the passage of the University Senate Bill 23-24-27 with the establishment of a student
bereavement policy as proposed; and,

THEREFORE, BE IT FURTHER RESOLVED, the Graduate Student

Government believes that the bereavement policy should be implemented in such a way that
ensures graduate assistantship responsibilities do not hinder the ability for a bereaved graduate
student to take the time off to which they would otherwise be entitled under the policy; and,

THEREFORE, BE IT FURTHER RESOLVED, the Graduate Student

Government believes this policy should be inclusive of diverse community needs in
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bereavement, including additional time for students who have to travel for bereavement and
definitions of loss that are inclusive beyond traditional ideas of “immediate family”; and,

THEREFORE, BE IT FURTHER RESOLVED, the Graduate Student

Government supports the bereavement policy being administered by the Dean of Students office
to streamline communication and reduce administrative burdens on students and faculty; and,

THEREFORE, BE IT FURTHER RESOLVED, if the final report of the
University Senate Academic Procedures and Standards Committee, due March 7, 2025, does not
include the provisions necessary to create a policy fully inclusive of diverse community needs,
the Graduate Student Government calls on the full University Senate and the University
President to amend the policy to that effect; and,

THEREFORE BE IT FINALLY RESOLVED, the Graduate Student
Government acknowledges that bereavement is an experience that affects all members of the
university community, and, beyond the passage of this policy, advocates for ongoing efforts to
educate, empower, and support faculty, staff, and students alike on matters relating to
bereavement.
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