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GSGA44-R08 
 

A Resolution Calling on UMD to Provide 12 weeks of Parental Leave to Graduate 
Assistants 

 
Summary: This resolution calls on the University of Maryland, College Park (UMD) to 
provide twelve (12) weeks of parental leave to graduate assistants, replacing the current 8-week 
parental accommodation policy.  

 
WHEREAS, Graduate assistants are currently allowed a period of up to eight (8) 

weeks during which new parents may postpone completion of academic requirements under the 
Graduate Student Parental Accommodation Policy. The policy clearly states, “The Parental 
Accommodation Policy is not a leave of absence”, and that graduate assistants who take this 
leave are “expected to keep the lines of communication with their departments open and 
demonstrate to their advisors that they are academically engaged and making progress in 
coursework and research, though perhaps at a slower pace”;1 and, 

  
WHEREAS, the lack of a parental leave policy at the Graduate School level requires 

graduate assistants to negotiate leave with their department, and it is entirely up to the 
department’s discretion to grant a leave of absence with continuation of pay and benefits; and, 

 
WHEREAS, UMD faculty and staff are allowed a continuous paid leave assurance 

period of up to 12 weeks during the 6-month period surrounding birth or placement inclusive of 
any available annual, personal, holiday, and/or administrative leave;2 and,  

 
WHEREAS, according to the international standards set by the International Labour 

Organization, the leave of absence for childbirth should be no less than 14 weeks,3 while 
according to the national standards set by the Family and Medical Leave Act, the leave of 
absence for a new child should be 12 weeks;4 and, 

 
WHEREAS, multiple graduate assistants, particularly those who gave birth, have had 

significant difficulties under the current accommodation policy. One individual served as an 
instructor of record last summer, and taught 5.5 weeks of a 6 week class. They were not available 
in person for the last few days, because they gave birth preterm and were in the hospital 
recovering from childbirth. The university asked them to return the wages they had earned 
claiming they had not fulfilled their duties as a graduate assistant instructor of record, in 
violation of several pregnancy protection laws such as Title VII5 and the Pregnant Workers 
Fairness Act.6 Others who had complications during birth and were physically unable to return to 

6 https://www.eeoc.gov/wysk/what-you-should-know-about-pregnant-workers-fairness-act 
 

5 https://www.eeoc.gov/pregnancy-discrimination 
4 https://www.dol.gov/agencies/whd/fmla 
3 https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C183 
2 https://uhr.umd.edu/employee-resources/leave-management/parental-leave-faculty-and-staff 
1 https://academiccatalog.umd.edu/graduate/policies/policies-graduate-assistantships/ 
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work after the accommodation time period and were forced to take a semester leave of absence; 
and, 

 
WHEREAS, if the department refuses to grant leave, graduate assistants are forced to 

take a semester leave of absence, during which they lose access to their stipend and health 
benefits, both of which are very important when becoming a new parent; and, 

 
WHEREAS, 11 of our 17 Big 10 peers provide paid parental leave for graduate 

assistants, while 5 provide parental leave for 12 weeks or longer; 
 

THEREFORE, BE IT RESOLVED THAT the Graduate Student Government 
supports twelve (12) weeks of parental leave to graduate assistants. 

 
 
 

 
 
Author(s): Rose Ying (NACS) 
 
Sponsor(s): Nora(Shayne) E Jameson (EPID) 
 
Date and Time of Submission: April 17, 2025 
 
Date of Presentation: May 9, 2025 
 
Action(s) Taken: Approved without amendment by Assembly vote. Relevant parties have 
been notified, including the Office of the President, Office of the Provost, the Division of 
Student Affairs, and the Office of Diversity & Inclusion. 
 
 
______________________________________________________________________________ 

Decision of GSG President 
 
____________________________________________​ ​ ________________________ 
Signature of GSG President​ ​ ​ ​ ​ ​ Date 

 

Varaa (Jun 2, 2025 23:28 EDT)
Varaa

Approved

06/02/2025
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